
	  
Job	  Posting:	  April	  26,	  2013	  
	  
PLEASE	  FORWARD	  TO	  POTENTIAL	  CANDIDATES	  
	  
	  

JOB	  OPENING:	  Vice	  President	  of	  Operations/Plant	  Manager	  at	  Bay	  Area	  
CleanTech	  Company	  

	  
Company	  Overview:	  	  Advanced	  Transit	  Dynamics,	  Inc.	  (ATDynamics)	  is	  a	  high	  growth	  CleanTech	  Company	  
working	  to	  build	  a	  more	  efficient	  and	  sustainable	  global	  freight	  transportation	  industry.	  	  Founded	  in	  2006,	  
the	  company	  invented	  and	  commercialized	  the	  TrailerTail®,	  the	  first	  successful	  rear-‐drag	  aerodynamics	  
technology	  for	  semi-‐trailers.	  	  The	  TrailerTail®,	  which	  streamlines	  airflow	  at	  the	  rear	  of	  the	  trailer	  and	  folds	  
elegantly	  to	  enable	  cargo	  access,	  has	  the	  potential	  to	  save	  the	  global	  trucking	  industry	  $50	  billion	  in	  fuel	  
consumption	  and	  100	  million	  metric	  tons	  of	  CO2	  emissions	  over	  the	  next	  decade.	  	  	  
	  
ATDynamics	  has	  received	  numerous	  awards	  for	  its	  high	  profile	  TrailerTail®	  technology	  now	  visible	  across	  
North	  American	  highways,	  including	  the	  Wall	  Street	  Journal’s	  2012	  Technology	  Innovation	  Award	  for	  
Transportation.	  
	  
Position	  Overview:	  	  The	  Vice	  President	  of	  Operations	  reports	  to	  the	  CEO	  and	  is	  a	  member	  of	  the	  Company’s	  
Executive	  team.	  	  ATDynamics	  is	  seeking	  a	  highly	  qualified	  and	  motivated	  individual	  for	  this	  key	  role	  to	  
manage	  the	  Company’s	  current	  operational	  and	  manufacturing	  activities,	  as	  well	  as	  establish	  an	  expanded	  
manufacturing	  facility.	  ATDynamics	  is	  based	  in	  Hayward,	  CA	  but	  is	  in	  the	  process	  of	  expanding	  its	  
manufacturing	  outside	  of	  California.	  	  This	  individual	  will	  be	  based	  out	  of	  our	  headquarters	  in	  CA	  for	  the	  first	  
3	  to	  9	  months	  and	  will	  lead	  the	  Company’s	  relocation	  efforts,	  assuming	  full	  responsibility	  for	  location	  and	  
site	  selection,	  plant	  build	  out,	  and	  continued	  operations	  of	  the	  new	  facility	  with	  oversight	  of	  30+	  
employees.	  	  Although	  no	  official	  selection	  has	  been	  made,	  the	  new	  facility	  will	  likely	  be	  located	  in	  the	  
western	  U.S.	  	  This	  person	  will	  have	  the	  opportunity	  to	  play	  a	  key	  role	  on	  the	  Executive	  team	  of	  a	  rapidly	  
growing	  clean	  technology	  venture.	  
	  
Job	  Title:	  Vice	  President	  of	  Operations	  /	  Plant	  Manager	  
	  
Compensation:	  Compensation	  is	  competitive	  and	  commensurate	  with	  experience.	  Benefits	  include	  
medical/dental/vision	  insurance,	  FSA	  (flexible	  spending	  account),	  PLT	  (paid	  leave	  time),	  and	  a	  401K	  plan.	  
Company	  will	  provide	  relocation	  assistance.	  
	  
Location:	  Western	  U.S.,	  exact	  location	  to	  be	  determined	  
	  
Key	  Duties	  &	  Responsibilities:	  
• Adheres	  to	  and	  reinforces	  all	  facets	  of	  safety	  policies,	  practices	  and	  procedures	  
• Responsible	  for	  operational	  functions	  including:	  Safety,	  Quality,	  Purchasing,	  Production,	  Warehousing,	  
Delivery,	  Maintenance,	  Physical	  Facilities	  and	  all	  associated	  personnel	  

• Responsible	  for:	  developing	  people,	  sales	  order	  processing,	  purchasing	  &	  inventory	  management,	  supply	  
chain	  improvements,	  establishing	  and	  maintaining	  schedules,	  improving	  processes,	  reducing	  costs,	  
quality	  monitoring	  and	  improvements,	  new	  product	  development	  implementation,	  and	  on-‐time	  delivery	  

• Responsible	  for	  plant’s	  operating	  budget	  and	  manages	  and	  controls	  expenditures	  and	  variances	  



• Ensures	  plant	  staff	  enforces	  Company	  policies	  and	  procedures,	  plant-‐wide	  safety	  rules	  and	  employee	  
rules	  of	  conduct	  

• Reviews	  production	  costs	  and	  production	  quality,	  and	  modifies	  production	  and	  inventory	  control	  
programs	  to	  maintain	  and	  enhance	  profitable	  plant	  operations	  

• Engages	  in	  high	  level	  vendor	  negotiations	  and	  partnership	  development	  to	  ensure	  the	  continued	  
improvement	  of	  supply	  chains	  and	  reduction	  in	  material	  costs	  

• Actively	  coordinates	  with	  customers	  and	  channel	  partners	  to	  facilitate	  seamless	  order	  fulfillment	  and	  
exceptional	  customer	  service	  

• Provides	  operational	  oversight	  for	  product	  installation	  and	  field	  service	  activities	  
• Reviews	  activity	  reports	  and	  financial	  statements	  to	  determine	  progress	  and	  status	  in	  attaining	  objectives	  
and	  revises	  objectives	  and	  plans	  in	  accordance	  with	  current	  conditions	  

• Responsible	  for	  interviewing,	  hiring,	  training,	  coaching,	  disciplining	  and	  terminating	  employees	  
• This	  position	  will	  report	  to	  the	  CEO	  
	  

The	  above	  statements	  are	  intended	  to	  describe	  the	  general	  nature	  and	  level	  of	  work	  being	  performed	  by	  
employees	  in	  this	  position.	  This	  is	  not	  intended	  to	  be	  an	  exhaustive	  list	  of	  all	  responsibilities.	  
	  
Level	  of	  Supervision:	  Supervises	  Safety,	  Purchasing,	  Quality,	  Production,	  Distribution	  and	  Field	  Services	  
departments,	  either	  directly	  or	  through	  the	  respective	  department	  head	  
	  
Experience	  Required:	  Five	  (5)	  plus	  years	  operations	  management	  and/or	  production	  management	  
experience,	  preferably	  in	  a	  discreet	  manufacturing	  industry.	  
	  
Desired	  Education:	  Bachelor	  Degree	  or	  higher	  in	  engineering,	  management	  or	  related	  field	  
	  
Essential	  Abilities:	  
• Understands	  and	  utilizes	  lean	  practices	  (Kaizen,	  six	  sigma,	  etc)	  
• Ability	  to	  read,	  analyze	  and	  interpret	  financial	  reports	  and	  legal	  documents	  
• Sense	  of	  urgency	  and	  self-‐motivation;	  ability	  to	  work	  independently	  
• Ability	  to	  motivate	  employees	  to	  achieve	  results	  
• Ability	  to	  work	  under	  pressure	  and	  meet	  deadlines	  
• Computer	  literacy	  with	  ability	  to	  learn	  new	  computer	  software	  programs	  
• Experience	  with	  ERP/MRP	  systems	  a	  plus	  
• Excellent	  written	  and	  oral	  communication	  skills	  
• Attention	  to	  detail	  with	  strong	  organizational	  skills	  
• Excellent	  customer	  service	  and	  general	  people	  skills	  
• Exceptional	  negotiating	  skills	  
• Ability	  to	  read,	  analyze	  and	  interpret	  engineering	  drawings	  
• Ability	  to	  respond	  to	  common	  inquiries	  or	  complaints	  from	  customers,	  regulatory	  agencies,	  and	  members	  
of	  the	  business	  community	  

• Must	  possess	  ability	  to	  apply	  basic	  concepts	  of	  algebra	  and	  geometry	  and	  an	  ability	  to	  improve	  processes	  
• Must	  be	  results	  oriented	  with	  a	  people	  development	  affinity;	  proactive	  in	  attacking	  challenges	  and	  
confident	  in	  setting	  and	  achieving	  stretch	  goals	  

• Must	  be	  able	  to	  teach	  and	  generate	  results	  while	  enhancing	  the	  work	  environment	  and	  supporting	  the	  
overall	  Company	  philosophy	  

• Must	  have	  proven	  employee	  development	  and	  team	  building	  skills	  
• Eagerness	  to	  contribute	  to	  the	  widespread	  adoption	  of	  clean	  technology	  
	  

Contact:	  Interested	  candidates	  please	  submit	  cover	  letter	  and	  résumé	  at:	  
http://www.atdynamics.com/careers.htm	  	  	  	  Please	  indicate	  in	  cover	  letter	  where	  you	  found	  this	  position.	  



	  
ATDynamics	  does	  not	  tolerate	  discrimination	  of	  any	  type,	  and	  offers	  equal	  employment	  opportunity	  to	  all	  
qualified	  persons	  without	  regard	  to	  race,	  color,	  religion,	  sex,	  natural	  origin,	  age,	  disability	  or	  medical	  
condition,	  sexual	  orientation,	  marital	  status,	  veteran	  status	  or	  any	  other	  considerations	  made	  unlawful	  by	  
Federal,	  State	  or	  local	  laws.	  We	  believe	  in	  providing	  eligible	  and	  qualified	  employees	  with	  opportunities	  to	  
advance.	  ATDynamics	  is	  an	  at-‐will	  employer. 
 
 

	  


